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Motueka Steiner School

Statement of Responsibility

For the year ended 31 December 2024

The Commissioner accepts responsibility for the preparation of the annual financial statements and the judgements
used in these financial statements.

The management, including the Principal and others as directed by the Commissioner, accepts responsibility for
establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the
integrity and reliability of the School's financial reporting.

It is the opinion of the Commissioner and management that the annual financial statements for the financial year
ended 31 December 2024 fairly reflects the financial position and operations of the School.

The School's 2024 financial statements are authorised for issue by the Commissioner.
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Motueka Steiner School

Members of the Board
For the year ended 31 December 2024

Term Expired/

Name Position How Position Gained Expires
Samuel Piozin-Belloir Presiding Member Elected Feb 2028
PT Representative

Elizabeth Swanepoel Principal ex Officio

Pippa Allen Parent Representative Elected Feb 2028
Paula Robertson Parent Representative Elected Feb 2028
Philippa Treerise PT Representative Elected Feb 2028
Yolande Terry Teacher Representative Elected Feb 2028
Andrew Murray Statutory Adviser Elected June 2025

On 13 June 2022 a Limited Statutory Manager was appointed to functions, powers and duties of the
board, as an employer, to manage communications and to establish policies and procedures. The Board
retains primary duty of care under Health and Safety Work Act 2015. A Commissioner was appointed in
Feb 2023 and all members of the Board had stood down. Elections were carried out in May 2024



Motueka Steiner School

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2024

2024 2024 2023
Budget
Notes Actual (Unaudited) Actual
$ $ $
Revenue
Government Grants 2 834,655 758,290 806,700
Locally Raised Funds 3 163,544 162,448 95,761
Use of Proprietor's Land and Buildings 121,100 88,750 88,750
Interest 5,758 - 6,511
Total Revenue 1,125,057 1,009,488 997,722
Expense
Locally Raised Funds 3 17,424 16,464 36,468
Learning Resources 4 802,190 716,303 713,131
Administration 5 142,329 107,718 130,416
Interest 841 - 758
Property 6 181,980 146,650 140,986
Loss on Disposal of Property, Plant and Equipment 269 - 1,426
Total Expense 1,145,033 987,135 1,023,185
Net (Deficit)/Surplus for the year (19,976) 22,353 (25,463)
Other Comprehensive Revenue and Expense - - -
Total Comprehensive Revenue and Expense for the Year (19,976) 22,353 (25,463)

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying
notes which form part of these financial statements.




Motueka Steiner School

Statement of Changes in Net Assets/Equity
For the year ended 31 December 2024

2024 2024 2023
Notes Actual (U:::gi(te; d) Actual
$ $ $

Equity at 1 January 203,377 203,377 212,086
Total comprehensive revenue and expense for the year (19,976) 22,353 (25,463)
Contribution - Furniture and Equipment Grant 14,615 - 16,754
Equity at 31 December 198,016 225,730 203,377
Accumulated comprehensive revenue and expense 198,016 225,730 203,377
Equity at 31 December 198,016 225,730 203,377

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which
form part of these financial statements.




Motueka Steiner School

Statement of Financial Position
As at 31 December 2024

2024 2024 2023
Budget
Notes Actual (Unaudited) Actual
$ $ $
Current Assets
Cash and Cash Equivalents 7 132,508 223,698 190,345
Accounts Receivable 8 61,545 48,250 48,250
GST Receivable 8,487 5,784 5,784
Prepayments 9,425 2,779 2,779
Inventories 9 3,805 2,432 2,432
Investments 10 30,919 - -
246,689 282,943 249,590
Current Liabilities
Accounts Payable 12 65,371 68,978 68,978
Revenue Received in Advance 13 44,097 30,598 30,598
Provision for Cyclical Maintenance 14 6,000 7,500 5,625
Finance Lease Liability 15 4,325 2,321 2,321
119,793 109,397 107,522
Working Capital Surplus 126,896 173,546 142,068
Non-current Assets
Property, Plant and Equipment 11 75,899 59,244 63,244
75,899 59,244 63,244
Non-current Liabilities
Provision for Cyclical Maintenance 14 - 5,125 -
Finance Lease Liability 15 4,779 1,935 1,935
4,779 7,060 1,935
Net Assets 198,016 225,730 203,377
Equity 198,016 225,730 203,377

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of
these financial statements.




Motueka Steiner School

Statement of Cash Flows
For the year ended 31 December 2024

2024 2024 2023
Budget
Note Actual (Unaudited) Actual
$ $ $
Cash flows from Operating Activities
Government Grants 253,417 288,759 249,083
Locally Raised Funds 140,478 139,074 33,743
International Students 33,378 23,374 29,456
Goods and Services Tax (net) (2,703) - (2,305)
Payments to Employees (286,966) (276,862) (202,718)
Payments to Suppliers (164,296) (140,992) (163,998)
Interest Paid (841) - (758)
Interest Received 5,354 - 6,511
Net cash (to)/from Operating Activities (22,179) 33,353 (50,986)
Cash flows from Investing Activities
Purchase of Property Plant & Equipment (17,150) - (11,803)
Purchase of Investments (30,919) - -
Net cash (to) Investing Activities (48,069) - (11,803)
Cash flows from Financing Activities
Furniture and Equipment Grant 14,615 - 16,754
Finance Lease Payments (2,204) - (2,172)
Net cash from Financing Activities 12,411 - 14,582
Net (decrease)/increase in cash and cash equivalents (57,837) 33,353 (48,207)
Cash and cash equivalents at the beginning of the year 7 190,345 190,345 238,552
Cash and cash equivalents at the end of the year 7 132,508 223,698 190,345

The Statement of Cash Flows records only those cash flows directly within the control of the School. This means centrally
funded teachers' salaries, use of land and buildings grant and expense, and other notional items have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these
financial statements.




Motueka Steiner School
Notes to the Financial Statements
For the year ended 31 December 2024

1. Statement of Accounting Policies

1.1. Reporting Entity

Motueka Steiner School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a school as described in
the Education and Training Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting
purposes.

1.2. Basis of Preparation

Reporting Period

The financial reports have been prepared for the period 1 January 2024 to 31 December 2024 and in accordance with the
requirements of the Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently
applied throughout the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with
generally accepted accounting practice. The financial statements have been prepared in accordance with generally accepted
accounting practice in New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime
as appropriate to public benefit entities that qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it
meets the criteria specified as 'having a primary objective to provide goods and/or services for community or social benefit and
where any equity has been provided with a view to supporting that primary objective rather than for financial return to equity
holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the
expenditure threshold of $33 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest whole dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may differ
from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised and in any future periods affected.

Cyclical Maintenance

A school recognises its obligation to maintain the Proprietor’s buildings in a good state of repair as a provision for cyclical
maintenance. This provision relates mainly to the painting of the school buildings. The estimate is based on the school’s best
estimate of the cost of painting the school and when the school is required to be painted, based on an assessment of the
school’s condition. During the year, the Board assesses the reasonableness of its painting maintenance plan on which the
provision is based. Cyclical maintenance is disclosed at note Cyclical maintenance is disclosed at note 14.

Useful lives of property, plant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School
believes that the estimated useful lives of the property, plant and equipment, as disclosed in the significant accounting policies,
are appropriate to the nature of the property, plant and equipment at reporting date. Property, plant and equipment is disclosed at
note 11.




Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers
substantially all the risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers
substantially all risks and rewards incidental to ownership of an underlying asset to the lessee. In contrast, an operating lease is a
lease that does not transfer substantially all the risks and rewards incidental to ownership of an asset to the lessee.

Judgement is required on various aspects that include, but are not limited to, the fair value of the leased asset, the economic life
of the leased asset, whether or not to include renewal options in the lease term, and determining an appropriate discount rate to
calculate the present value of the minimum lease payments. Classification as a finance lease means the asset is recognised in
the statement of financial position as property, plant, and equipment, whereas for an operating lease no such asset is
recognised. Finance lease liability disclosures are contained in note 15. Future operating lease commitments are disclosed in
note 20b.

Recognition of grants

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to carry
forward amounts unspent. The School believes all grants received have been appropriately recognised as a liability if required.
Government grants are disclosed at note 2.

1.3. Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is
received.

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period to which
they relate. The grants are not received in cash by the School and are paid directly to teachers by the Ministry of Education.

Other Ministry Grants for directly funded programmes are recorded as revenue when the School has the rights to the funding in
the period to which they relate to. The grants are not received in cash by the School and are paid directly by the Ministry of
Education.

The property from which the School operates is owned by the Proprietor. Grants for the use of land and buildings are also not
received in cash by the school however they equate to the deemed expense for using the land and buildings. This expense is
based on an assumed market rental yield on the land and buildings as used for rating purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated
expenditure are recorded in the period the School uses the land and buildings.

Other Grants where conditions exist

Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions
attached to the grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and recognised as
revenue as the conditions are fulfilled.

Donations, Gifts and Bequests

Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has been
established unless there is an obligation to return funds if conditions are not met. If conditions are not met, funding is recognised
as revenue in advance and recognised as revenue when conditions are satisfied.

Interest Revenue
Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

1.4. Operating Lease Payments
Payments made under operating leases are recognised in the Statement of Comprehensive Revenue and Expense on a straight
line basis over the term of the lease.

1.5. Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term on an effective interest basis.

1.6. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly
liquid investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash
equivalents represent fair value.




1.7. Accounts Receivable

Short-term receivables are recorded at the amount due, less an allowance for expected credit losses (uncollectable debts). The
school's receivables are largely made up of funding from the Ministry of Education. Therefore the level of uncollectable debts is
not considered to be material. However, short-term receivables are written off when there is no reasonable expectation of
recovery.

1.8. Inventories

Inventories are consumable items held for sale and comprised of stationery. They are stated at the lower of cost and net
realisable value. Cost is determined on a first in, first out basis. Net realisable value is the estimated selling price in the ordinary
course of activities less the estimated costs necessary to make the sale. Any write down from cost to net realisable value is
recorded as an expense in the Statement of Comprehensive Revenue and Expense in the period of the write down.

1.9. Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the investment
balance. A loss allowance for expected credit losses is recognised if the estimated loss allowance is not trivial.

1.10. Property, Plant and Equipment
Land and buildings owned by the Proprietor are excluded from these financial statements. The Board’s use of the land and
buildings as ‘occupant’ is based on a property occupancy document.

Improvements to buildings owned by the Proprietor are recorded at cost, less accumulated depreciation and impairment losses.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less
accumulated depreciation and impairment losses. Cost or fair value as the case may be, includes those costs that relate directly
to bringing the asset to the location where it will be used and making sure it is in the appropriate condition for its intended use.

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying
amounts (i.e. the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is
recognised in the Statement of Comprehensive Revenue and Expense.

Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not
title is eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the
statement of financial position at the lower of the fair value of the leased asset or the present value of the minimum lease
payments. The finance charge is charged to the surplus or deficit over the lease period so as to produce a constant periodic rate
of interest on the remaining balance of the liability. The amount recognised as an asset is depreciated over its useful life. If there
is no reasonable certainty whether the school will obtain ownership at the end of the lease term, the asset is fully depreciated
over the shorter of the lease term and its useful life.

Depreciation

Property, plant and equipment, except for library resources, are depreciated over their estimated useful lives on a straight line
basis. Library resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement of
Comprehensive Revenue and Expense.

The estimated useful lives of the assets are:

Furniture and equipment 5-10 years
Information and communication technology 4-5 years
Leased assets held under a Finance Lease Term of Lease

Library resources 8 years




1.11. Impairment of property, plant and equipment
The school does not hold any cash generating assets. Assets are considered cash generating where their primary objective is to
generate a commercial return.

Non cash generating assets

Property, plant, and equipment held at cost that have a finite useful life are reviewed for impairment whenever events or changes
in circumstances indicate that the carrying amount may not be recoverable. If such indication exists, the School estimates the
asset's recoverable service amount. An impairment loss is recognised as the amount by which the asset’s carrying amount
exceeds its recoverable service amount. The recoverable service amount is the higher of an asset’s fair value less costs to sell
and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost
approach, or a service units approach. The most appropriate approach used to measure value in use depends on the nature of
the impairment and availability of information.

In determining fair value less costs to sell the school engages an independent valuer to assess market value based on the best
available information.

If an asset'’s carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying amount
is written down to the recoverable amount. The total impairment loss is recognised in the surplus or deficit.

The reversal of an impairment loss is recognised in the surplus or deficit. A previously recognised impairment loss is reversed
only if there has been a change in the assumptions used to determine the asset’s recoverable service amount since the last
impairment loss was recognised.

1.12. Accounts Payable

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which
are unpaid. Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are unsecured
and are usually paid within 30 days of recognition.

1.13. Employee Entitlements

Short-term employee entitlements

Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the
employees provide the related service are measured based on accrued entitlements at current rates of pay. These include
salaries and wages accrued up to balance date, annual leave earned by non teaching staff, but not yet taken at balance date.

Long-term employee entitlements
Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the
employee provides the related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years to
entitlement, the likelihood that employees will reach the point of entitlement, and contractual entittement information, and the
present value of the estimated future cash flows. Remeasurements are recognised in the surplus or deficit in the period in which
they arise.

1.14. Revenue Received in Advance

Revenue received in advance relates to fees received from students and grants received where there are unfulfilled obligations
for the School to provide services in the future. The fees or grants are recorded as revenue as the obligations are fulfilled and the
fees or grants are earned.

The School holds sufficient funds to enable the refund of unearned fees in relation to international students, should the School be
unable to provide the services to which they relate.

1.15. Provision for Cyclical Maintenance

The property from which the school operates is owned by the Proprietor. The Board is responsible for maintaining the land,
buildings and other facilities on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting of the School, makes up the most significant part of the Board’s responsibilities
outside the day-to-day maintenance. The provision is a reasonable estimate, based on the school’s best estimate of the cost of
painting the school and when the School is required to be painted, based on an assessment of the school’s condition.

The School carries out painting maintenance of the whole school over a variety of periods in accordance with the conditional
assessment of each area of the school. The economic outflow of this is dependent on the plan established by the School to meet
this obligation and is detailed in the notes and disclosures of these accounts.
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1.16. Financial Instruments

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these financial
assets, except for investments that are shares, are initially recognised at fair value and subsequently measured at amortised
cost, using the effective interest method.

The School’s financial liabilities comprise accounts payable and finance lease liability. Financial liabilities are subsequently
measured at amortised cost using the effective interest method. Interest expense and any gain or loss on derecognition are
recognised in the surplus or deficit.

1.17. Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts
payable which are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is
classified as a net operating cash flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

1.18. Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

1.19. Services received in-kind
From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise
services received in kind in the Statement of Comprehensive Revenue and Expense.

11



2. Government Grants

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Government Grants - Ministry of Education 289,563 288,759 278,829
Teachers' Salaries Grants 545,092 469,531 527,871
834,655 758,290 806,700
3. Locally Raised Funds
Local funds raised within the School's community are made up of:
2024 2024 2023
Budget
Actual (Unaudited) Actual
Revenue $ $ $
Donations and Bequests 110,613 133,074 15,110
Fees for Extra Curricular Activities 1,791 1,000 1,466
Trading 8,766 5,000 10,105
Fundraising and Community Grants 6,231 - 6,313
Other Revenue 13,269 - 550
International Student Fees 22,874 23,374 62,217
163,544 162,448 95,761
Expenses
Trading 3,763 5,500 13,530
Fundraising and Community Grant Costs 6,178 - 1,963
International Student - Other Expenses 7,483 10,964 20,975
17,424 16,464 36,468
Surplus for the year Locally raised funds 146,120 145,984 59,293
4. Learning Resources
2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Curricular 29,001 28,828 39,297
Information and Communication Technology 3,365 5,000 515
Employee Benefits - Salaries 737,187 661,475 650,804
Staff Development 19,293 17,000 10,080
Depreciation 13,344 4,000 12,435
802,190 716,303 713,131

During the year ended December 2024, the Principal travelled to Switzerland at a cost of $7,485 to attend an annual conference for professional
development. The costs are funded by principal wellbeing and professional development funding.

5. Administration

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Audit Fees 9,171 5,000 4,774
Board Fees and Expenses 7,186 8,600 5,540
Intervention Costs 24,696 - 27,467
Operating Leases 157 3,500 201
Other Administration Expenses 12,013 11,200 7,481
Employee Benefits - Salaries 82,698 73,918 80,049
Insurance 1,391 - -
Service Providers, Contractors and Consultancy 5,017 5,500 4,904
142,329 107,718 130,416




6. Property

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Consultancy and Contract Services 20,611 22,000 22,018
Cyclical Maintenance 1,500 7,000 1,875
Adjustment to the Provision (1,125) - (3,250)
Heat, Light and Water 7,798 4,700 4,376
Rates 136 200 134
Repairs and Maintenance 9,340 5,500 9,422
Use of Land and Buildings 121,100 88,750 88,750
Other Property Expenses 10,713 7,500 7,531
Employee Benefits - Salaries 11,907 11,000 10,130
181,980 146,650 140,986

The use of land and buildings figure represents 5% of the school’s total property value. This is used as a 'proxy' for the market rental of the
property.

7. Cash and Cash Equivalents

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Bank Accounts 132,508 223,698 190,345
Cash and Cash Equivalents for Statement of Cash Flows 132,508 223,698 190,345

The carrying value of short-term deposits with original maturity dates of 90 days or less approximates their fair value.

Of the $132,508 Cash and Cash Equivalents, $4,937 of unspent grant funding is held by the School. This funding is subject to conditions which
specify how the grant is required to be spent. If these conditions are not met, the funds will need to be returned.

Of the $132,508 Cash and Cash Equivalents, $-357 of Other Revenue in Advance is held by the School, as disclosed in note 13.

Of the $132,508 Cash and Cash Equivalents, $39,517 of International Student Fees in advance is held by the School, as disclosed in note 13.

8. Accounts Receivable

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Receivables from the Ministry of Education 16,303 3,732 3,732
Interest Receivable 404 - -
Teacher Salaries Grant Receivable 44,838 44,518 44,518
61,545 48,250 48,250
Receivables from Exchange Transactions 404 - -
Receivables from Non-Exchange Transactions 61,141 48,250 48,250
61,545 48,250 48,250
9. Inventories
2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Stationery 3,805 2,432 2,432
3,805 2,432 2,432
10. Investments
The School's investment activities are classified as follows:
2024 2024 2023
Budget
Actual (Unaudited) Actual
Current Asset $ $ $
Short-term Bank Deposits 30,919 - -
Total Investments 30,919 - -




11. Property, Plant and Equipment

Opening

Balance (NBV) Additions Disposals  Impairment Depreciation  Total (NBV)
2024 $ $ $ $ $ $
Furniture and Equipment 55,868 8,700 - - (7,329) 57,239
Information and Communication Technology 2,639 1,550 - - (1,021) 3,168
Leased Assets 3,785 9,118 - - (4,046) 8,857
Library Resources 952 6,900 (269) - (948) 6,635
Balance at 31 December 2024 63,244 26,268 (269) - (13,344) 75,899

The net carrying value of equipment held under a finance lease is $8,857 (2023: $3,785)

Restrictions

With the exception of the contractual restrictions relating to the above noted finance leases, there are no other restrictions over the title of the
school's property, plant and equipment, nor are any property, plant and equipment pledged as security for liabilities.

2024 2024 2024 2023 2023 2023
Cost or Accumulated Net Book Cost or Accumulated Net Book
Valuation Depreciation Value Valuation Depreciation Value
$ $ $ $ $ $
Furniture and Equipment 79,366 (22,127) 57,239 70,666 (14,798) 55,868
Information and Communication Technology 7,904 (4,736) 3,168 6,354 (3,715) 2,639
Leased Assets 15,571 (6,714) 8,857 14,895 (11,110) 3,785
Library Resources 7,680 (1,045) 6,635 1,087 (135) 952
Balance at 31 December 110,521 (34,622) 75,899 93,002 (29,758) 63,244
12. Accounts Payable
2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Creditors 4,102 11,525 11,525
Accruals 10,248 6,486 6,486
Banking Staffing Overuse 1,563 - -
Employee Entitlements - Salaries 47,804 49,733 49,733
Employee Entitlements - Leave Accrual 1,654 1,234 1,234
65,371 68,978 68,978
Payables for Exchange Transactions 65,371 68,978 68,978
65,371 68,978 68,978
The carrying value of payables approximates their fair value.
13. Revenue Received in Advance
2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Grants in Advance - Ministry of Education 4,937 1,750 1,750
International Student Fees in Advance 39,517 29,013 29,013
Other Revenue in Advance (357) (165) (165)
44,097 30,598 30,598
14. Provision for Cyclical Maintenance
2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
Provision at the Start of the Year 5,625 5,625 7,000
Increase to the Provision During the Year 1,500 7,000 1,875
Other Adjustments (1,125) - (3,250)
Provision at the End of the Year 6,000 12,625 5,625
Cyclical Maintenance - Current 6,000 7,500 5,625
Cyclical Maintenance - Non current - 5,125 -
6,000 12,625 5,625

The School's cyclical maintenance schedule details annual painting & other significant cyclical maintenance work to be undertaken. The costs
associated with this annual work will vary depending on the requirements during the year. This plan is based on the School's most recent 10
Year Property plan, adjusted as identified and confirmed appropriate by the Board, to other reliable sources of evidence.




15. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease payments payable:

2024 2024 2023
Budget
Actual (Unaudited) Actual
$ $ $
No Later than One Year 4,989 2,652 2,652
Later than One Year and no Later than Five Years 5,077 2,099 2,099
Future Finance Charges (962) (495) (495)
9,104 4,256 4,256
Represented by:
Finance lease liability - Current 4,325 2,321 2,321
Finance lease liability - Non current 4,779 1,935 1,935
9,104 4,256 4,256

16. Related Party Transactions

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the School. The School enters into
transactions with other entities also controlled by the Crown, such as government departments, state-owned enterprises and other Crown
entities. Transactions with these entities are not disclosed as they occur on terms and conditions no more or less favourable than those that it is
reasonable to expect the School would have adopted if dealing with that entity at arm’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or client/recipient
relationship on terms and condition no more or less favourable than those that it is reasonable to expect the school would have adopted in
dealing with the party at arm’s length in the same circumstances. Further, transactions with other government agencies (for example,
Government departments and Crown entities) are not disclosed as related party transactions when they are consistent with the normal operating
arrangements between government agencies and undertaken on the normal terms and conditions for such transactions.

The Proprietor of the School (Motueka Rudolf Steiner) is a related party of the School Board because the Proprietor appoints representatives to
the School Board, giving the Proprietor significant influence over the School Board. Any services or contributions between the School Board and
Proprietor have been disclosed appropriately, if the Proprietor collects fund on behalf of the school (or vice versa) the amounts are disclosed.

The Proprietor provides land and buildings free of charge for use by the School Board as noted in Note 1.3. The estimated value of this use
during the current period is included in the Statement of Comprehensive Revenue and Expense as “Use of land and buildings”.
17. Remuneration

Key management personnel compensation

Key management personnel of the School include all Board members and the Principal.

2024 2023
Actual Actual
$ $

Board Members
Remuneration 1,985 535
Leadership Team
Remuneration 225,329 211,239
Full-time equivalent members 2.00 2.00
Total key management personnel remuneration 227,314 211,774

There are five members of the Board excluding the Principal and the Board Secretary. The Board has held five full meetings of the Board in the
year. The Board includes one member representing Finance matters who meets every two months. As well as these regular meetings,
including preparation time, the Presiding member and other Board members have also been involved in ad hoc meetings to consider student
student welfare matters including stand downs, suspensions, and other disciplinary matters.




Principal
The total value of remuneration paid or payable to the Principal was in the following bands:

2024 2023
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 $000
Salary and Other Payments 120 - 130 110-120
Benefits and Other Emoluments 0-10 0-10
Termination Benefits 0-0 0-0
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2024 2023
$000 FTE Number FTE Number
100 -110 1.00 -
1.00 -

The disclosure for 'Other Employees' does not include remuneration of the Principal.
18. Compensation and Other Benefits Upon Leaving
The total value of compensation or other benefits paid or payable to persons who ceased to be board members, committee member, or
employees during the financial year in relation to that cessation and number of persons to whom all or part of that total was payable was as
follows:
2024 2023

Actual Actual
Total $ - $ -
Number of People - -

19. Contingencies

There are no contingent liabilities (except as noted below) and no contingent assets as at 31 December 2024 (Contingent liabilities and assets
at 31 December 2023: nil).

Holidays Act Compliance — Schools Payroll

The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider, Education Payroll
Limited.

The Ministry continues to review the Schools Sector Payroll to ensure compliance with the Holidays Act 2003. An initial remediation payment
has been made to some current school employees. The Ministry is continuing to perform detailed analysis to finalise calculations and the
potential impacts of specific individuals. As such. this is expected to resolve the liability for school boards.

Pay Equity Settlement Wash Up amounts

In 2024 the Ministry of Education provided additional funding for non-teaching collective and pay equity agreements. At the date of signing the

financial statements the School's final entitlement for the year ended 31 December 2024 has not yet been advised. The School has therefore
not recognised an asset or a liability regarding this funding wash-up , which is expected to be settled in July 2025.

20. Commitments

(a) Capital Commitments

As at 31 December 2024 the Board has not entered into any contract agreements for capital works.
(Capital commitments at 31 December 2023: $nil)

(b) Operating Commitments

As at 31 December 2024 the Board has not entered into any operating contracts.

(Operating commitments at 31 December 2023: nil)




21. Financial Instruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

Cash and Cash Equivalents

Receivables

Investments - Term Deposits

Total Financial assets measured at amortised cost

Financial liabilities measured at amortised cost
Payables
Finance Leases

Total Financial liabilities measured at amortised Cost

22. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

23. Comparatives

2024 2024 2023
Budget
Actual (Unaudited) Actual

$ $ $
132,508 223,698 190,345
61,545 48,250 48,250
30,919 - -
224,972 271,948 238,595
65,371 68,978 68,978
9,104 4,256 4,256
74,475 73,234 73,234

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the current year.
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To the readers of Motueka Steiner School’s financial statements for the year ended 31 December
2024

The Auditor-General is the auditor of Motueka Steiner School (the School). The Auditor-General has
appointed me, Michael Lee, using the staff and resources of Crowe New Zealand Audit Partnership, to
carry out the audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 17, that comprise the statement of
financial position as at 31 December 2024, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and
the notes to the financial statements that include accounting policies and other explanatory information.

In our opinion the financial statements of the School:
a) present fairly, in all material respects:

its financial position as at 31 December 2024; and
its financial performance and cash flows for the year then ended; and

b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector
— Public Benefit Entity Standards Reduced Disclosure Regime.

Our audit was completed on 17th July 2025. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and
our responsibilities relating to the financial statements, we comment on other information, and we explain
our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate
the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued
by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards
are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a separate and
independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe Global or any other
member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or partnership interest in Findex
(Aust) Pty Ltd.

Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd.

© 2025 Findex (Aust) Pty Ltd
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Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented
and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting, unless there is an
intention to close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.
Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when
it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud
or error. Misstatements are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the decisions of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to checking
that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:

We identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

We obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the School’s internal control.

We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board.

We conclude on the appropriateness of the use of the going concern basis of accounting by the Board
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
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opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the School to cease to continue as a going
concern.

We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We assess the risk of material misstatement arising from the school payroll system, which may still
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising
from the system that, in our judgement, would likely influence readers’ overall understanding of the
financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.

Our responsibilities arise from the Public Audit Act 2001.
Other information

The Board is responsible for the other information. The other information comprises the statement of
variance, evaluation of students’ progress and achievement, report on giving effect to Te Tiriti o Waitangi,
statement of compliance with employment policy, other reports on special and contestable funding, and
statement of kiwisport funding but does not include the financial statements, and our auditor’s report
thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information.
In doing so, we consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If,
based on our work, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International
Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance
Standards Board.

Other than the audit, we have no relationship with or interests in the School.

AR

Michael Lee
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Nelson, New Zealand
The title ‘Partner’ conveys that the person is a senior member within their respective division and is among the group of persons who hold an equity
interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is external

audit, conducted via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by Findex Group
Limited are conducted by a privately owned organisation and/or its subsidiaries.
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MINISTRY OF EDUCATION
TE TAHUHU O TE MATAURANGA

Analysis of Variance Reporting

School Name: Motueka Steiner School School Number: EZIS

Strategic Aim: e Embrace, celebrate, and strengthen the Special Character of the Motueka Steiner School.
e  Grow professional capacity and develop skills to support all teachers to develop best practice.
e Ensure all members of the Motueka Steiner School Community feel connected and share a cohesive vision for the school.

e Develop and implement a local curriculum which embraces our local context and farm setting to allow tauira to learn in time and
over time.

Annual Aim: Strategic Aim # 1
e Review to ensure festivals are an embedded part of the local curriculum.

e Ensure all supporting parties have a voice in strategic review and goal setting.
e (Consolidate active contribution to the wider Steiner Education Community.
e (Consolidate shared strategic planning approaches.
Strategic Aim # 2
e Embed professional growth cycles.
Maintain staff well-being support systems.
Investigate leadership development pathways for teachers.
Review PLD and develop a long-term self-review tool for whole staff development.
Embed Te Ao, Tikanga and Te Reo Maori in programmes and everyday culture of Motueka Steiner School.
Consolidate mechanisms for learning support within a Steiner setting.
Review effectiveness of curriculum inquiries and set further curriculum achievement targets.

Strategic Aim # 3
e Review the effectiveness of roles and collaboration between contributing groups.
e Develop succession plans to ensure continued membership and support of contributing groups.
e Explore ways to increase contribution to professional organisations.
e Embed collaborative practices with professional organisations with all staff.
e Review information sharing processes.
Strategic Aim # 4
e Investigate broadening Farm to Table to include community and/or other schools.
e Implement and embed an Outdoor Classroom programme as a part of our localised curriculum.
e Embed the use of the 2021 revised SEANZ Curriculum in the Motueka Steiner School Local Curriculum.

Ministry of Education | Analysis of Variance Reporting New Zealand Government



Strategic Aim # 1
e Implement a school wide plan for festivals as a part of the curriculum. Establish and celebrate one main festival per term.
e Termly meetings between principal, Proprietors Trust, and Manager of the Kindergarten. Regular termly meetings between the principal
and commissioner.
Teachers attend termly Steiner Curriculum cluster intensives.
Principal and teachers attend Steiner Kahui Ako and SEANZ Principals’ Fellowship.
Consolidate effective systems for communication and information sharing.
e  Regular meetings with Kohatu head teacher.
Strategic Aim # 2
e Professional learning opportunities including professional development courses/webinars and subject appropriate readings.

e Individual professional growth plans and reflections.

e Teachers use “Our Code, Our Standards” to inform classroom practice and professional growth.

e  MSS 2022 Hauora Plan.

e Monitor staff well-being and make extra release time available where appropriate.

e Units for leadership allocated: Management Support (deputy principal role); SENCO; Communications and Liaison; Maths Curriculum
Development.

e Non-Steiner trained teachers given opportunities for Steiner PD.

e Identify areas for support.

e Complete assessments as agreed by SEANZ Fellowship (PAT, STAR) to provide data of curriculum achievement.

e Access Professional Development with the Steiner Te Kahui Whetu Across School teacher.

e Establish a learning support register.

e Access external support for learners with additional needs.

e Implement the use of Steiner Learning Steps as a school wide assessment tool.

o Develop robust moderation practises across our school ensuring consistent and accurate levelling occurs.

e Develop teacher understanding of alignment between Steiner Learning Steps and New Zealand Curriculum Levels.
Strategic Aim # 3

e Protocols established between Governance/Commissioner, Proprietors Trust, and Motueka Rudolf Steiner School Trust.

e Roles of parent liaison/events committee re-defined.

e  Member of Hieke/Nelson Principals Association and Motueka Principals’ Cluster.

e Join Kahui Ako ki Motueka.

e Information to ease transitions of students from ECE and KG, as well as to secondary school well-established.
Strategic Aim # 4

e Timetable Farm to Table for all Classes in Term 1 and Term 4.

e Delivery of Outdoor Classroom programmes within the Motueka Steiner School Curriculum.

o Integrate bilingual elements and local content into classroom practise.

® PD at faculty meetings to familiarise staff with the use of Google Drive and eTaP

Baseline Data: End of year data

Comment: Steiner schools do not run standardized tests in Years 1 - 4. Children in these years are assessed informally and the teachers make
interim teacher judgements mid-year and overall teacher judgements at the end of the year.
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Test year
2023 Mathematics Mathematics Test 3: Y5,Y6,Y7
2023 Reading Vocabulary Reading Vocabulary Test 3: Y5,Y6,Y7
2023 Reading Comprehension Reading Comprehension Test 3: Y5,Y6,Y7
2023 Listening Comprehension Listening Comprehension Test 5: Y6,Y7,Y8
2022 Mathematics Mathematics Test 2: Y4,Y5,Y6
2022 Reading Vocabulary Reading Vocabulary Test 2: Y4,Y5,Y6
2022 Reading Comprehension Reading Comprehension Test 2: Y4,Y5,Y6
2023 Mathematics Mathematics Test 1: Y4,Y5,Y6
2023 Mathematics Mathematics Test 2: Y4,Y5,Y6
2023 Reading Vocabulary Reading Vocabulary Test 2: Y4,Y5,Y6
2023 Reading Comprehension Reading Comprehension Test 2: Y4,Y5,Y6
2023 Mathematics Mathematics Test 4: Y6,Y7,Y8
2023 Reading Vocabulary Reading Vocabulary Test 4: Y6,Y7,Y8
2023 Reading Comprehension Reading Comprehension Test 4: Y6,Y7,Y8
2022 Mathematics Mathematics Test 3: Y5,Y6,Y7
2022 Reading Vocabulary Reading Vocabulary Test 3: Y5,Y6,Y7
2022 Reading Comprehension Reading Comprehension Test 3: Y5,Y6,Y7
2023 Mathematics Mathematics Test 5: Y7,Y8,Y9
2023 Reading Vocabulary Reading Vocabulary Test 5: Y7,Y8,Y9
2023 Reading Comprehension Reading Comprehension Test 5: Y7,Y8,Y9
2023 Listening Comprehension Listening Comprehension 2nd Test 6: Y7,Y8,Y9
2022 Mathematics Mathematics Test 4: Y6,Y7,Y8
2022 Reading Vocabulary Reading Vocabulary Test 4: Y6,Y7,Y8
2022 Reading Comprehension Reading Comprehension Test 4: Y6,Y7,Y8

Graph key 2 3 4 5 9 Average stanine
1%(1) | 6%(4)|14%(10)| 13%(9) 9%(6) 6.04
3%(5) | 5%(9) [ 10%(20) | 16%(30) 13%(25) 5.83

The bars are the actual percentages while the lines are a smoothed curve fitted to these values.
See the 'Graph key' in the table above to identify the bars and lines.
The grey background bars and the black curve show the expected national norms.
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Actions

What did we do?

Outcomes

Reasons for the variance

Evaluation
Where to next?

2023
Strategic Aim# 1

Strategic Aim # 2

What happened?

Celebrated one festival per term.
Regular meetings with PT, KG
Manager, and Commissioner.
Member of SEANZ, Steiner Kahui
Ako, Motueka Kahui Ako,
Hieke/Nelson Principals
Association.

The principal had regular
meetings with the Fellowship
(Steiner principals).

Individual meetings/zoom
meetings with other Steiner
principals.

Teachers attended the termly
SEANZ across school zoom
meetings.

The school participated in the
Steiner Kahui Ako and adheres
to its achievement Challenges
for 2023 - 2025.

The principal attended the
Steiner Principals’ Huis in
Auckland and Taupo.

The principal attended the
SEANZ AGM.

Consolidated effective systems for
communication and information
sharing.

Regular termly meetings with KG
Manager.

Regular meetings with Kohatu
lead teacher.

Professional learning opportunities
include professional development
courses/webinars and attending
appropriate PD with the local as well
as Steiner Kahui Akos.

Individual professional growth plans
and reflections.

Teachers use “Our Code,

Our Standards” to inform

classroom practice and

Why did it happen?
Achieved

Achieved

See Strategic Aims for 2024 - 2026.

Ministry of Education | Analysis of Variance Reporting
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professional growth.

Monitor staff well-being and
make extra release time
available where appropriate.
Encourage staff to join the NZEI.
All staff have access to the

Gold Star programme
https://www.qgoldstar.nz/

Three MoE-assigned salary units:
Management Support, SENCO, and a
shared unit for Sport/ Te Ao Maori.
Salary Unit holders given
opportunities to attend local and
Steiner Kahui Ako huis.

SENCO attends PD.

Kohatu lead teacher attends
appropriate PD.

Self-reflections are well-
established and forms part of
teaching staff individual growth
plans.

Complete assessments as
agreed by SEANZ Fellowship to
provide data of curriculum
achievement.

The NZ Histories Curriculum has
been reviewed by SEANZ to align
with our pedagogy - this will be
implemented in the school.

The school participates in the
Motueka Kahui Ako PD in
cooperation with Whenua 1ti.
Celebrate the Matariki Festival.
SENCO well-established in
cooperation with the local LSC
and RTLB.

The Steiner Learning Steps are
well-established as a school wide
assessment tool.

Robust moderation practises across
the school are well-established;
consistent and accurate levelling
occurs.

The salary unit for Te Ao Maori could not be
assigned due to teacher taking on a .6 FTTE.
Instead, a shared salary unit was assigned for
Sport/Music.

Achieved

Achieved

Ministry of Education | Tataritanga raraunga
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Strategic Aim # 3

Strategic Aim # 4

Termly Tri-board Meetings.

Roles of parent liaisons re-defined
and established.

Termly community meetings.
Professional Organizations the
school belongs to:

SEANZ

Fellowship/Steiner Principals
Hieke/Nelson Principals
Association

Motueka Principal’s Cluster

Kahui AKo ki Motueka.

Steiner Kahui Ako

Information to ease transitions of
students from the KG, as well as
to secondary schools well-
established.

Communication with Steiner
community efficient and sufficient.

Timetable Farm to Table for all
Classes throughout the year.

Community members are
encouraged to work in the
vegetable garden and orchard.
The Outdoor Classroom programme
is well-established.

NZ Histories Curriculum embedded
in the presentation of the
programme.

Consolidate the use of the 2021
revised SEANZ Curriculum and the
Motueka Steiner School Local
Curriculum.

This was adhered to in terms one and two. It
was deemed unnecessary after the CEO and
Chair of MRSST stepped down and new
trustees were appointed.

Achieved

Achieved

Classes One to Five participate in the Farm to
Table programme. Classes Six and Seven
participate in the Outdoor Classroom
Programme.

Community members assisted in the plant
nursery, instead.

Achieved

Planning for next year: 2024

Ministry of Education | Tataritanga raraunga
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Strategic Aim #1
Strengthen our Special Character

The Motueka Steiner school will, in accordance with its Special Character, provide all children with the opportunity to participate in learning experiences that are in harmony with
the developmental needs of each child.

Strategic Aim #2
Cultural Responsiveness

The Motueka Steiner School will provide a learning environment that is relevant and effective for learners by drawing on students’ cultural knowledge, life experiences, frames of
reference, languages, and performance and communication styles.

Strategic Aim #3
Improve Student Learning and Engagement

The Motueka Steiner School will ensure that all students are empowered to extend themselves to reach their full potential.

Strategic Aim #4
Further develop our environment to support the health and well-being of all the students and staff to provide a safe, aesthetically pleasing, and environmentally sustainable
school.

Kaitiakitanga: as a school on a farm, we accept guardianship of the farm environment - The Motueka Steiner School will provide a safe, aesthetically pleasing, and
environmentally sustainable school, with particular focus on Education Outside the Classroom.

Ministry of Education | Tataritanga raraunga Page 7



MOTUEKA STEINER SCHOOL
END-OF-YEAR ACHIEVEMENT DATA 2024: 57 Students
(2023 Achievement Data/59 students)
Class Three (Year Four) 2024: 13 Students

Reading
Well Below Below At Above
2 5 6
Writing
Well Below Below At Above
3 5 5
Numeracy
Well Below Below At Above
2 5 6

Class Four (Year Five) 2024: 10 Students

Reading
Well Below Below At Above
(2) 3 (2)2 (3)3 (3)2
Writing
Well Below Below At Above
(2)1 (2)2 (5) 2 (1) 5
Numeracy
Well Below Below At Above
(2) 5 (2) 2 41 2) 2

Class Five (Year Six) 2024: 12 Students

Reading
Well Below Below At Above
(1) (3)3 (8) 4 (2)5
Writing
Well Below Below At Above
2) 3 (6) 4 (5)4 11
Numeracy
Well Below Below At Above
(1) 2 (4) 4 9)5 1

Class Six (Year Seven) 2024: 14 Students

Reading
Well Below Below At Above
(2) (2)3 (5)7 (5) 4
Writing
Well Below Below At Above
(2)2 3)1 3)9 (6) 2




Numeracy

Well Below Below At Above
(11 (54 (4)6 (4)3
Class Seven (Year Eight) 2024: 8 Students
Reading
Well Below Below At Above
(2) (1)6 (5) 2
Writing
Well Below Below At Above
(2)1 (4) 5 (2) 2
Numeracy
Well Below Below At Above
(2) (4) 6 (2) 2

Whole School Achievement Data (Classes 3 — 7) 2024: 57 Students

Reading
Well Below Below At Above
(5)3 (11) 10 (21) 25 (15) 19
Writing
Well Below Below At Above
(6) 3 (14) 11 (22) 28 (10) 15
Numeracy
Well Below Below At Above
(4)8 (16) 12 (24) 23 (8) 14
Maori Students 2024: 8 Students
Reading
Well Below Below At Above
(2) 2 2) 3 2) 3
Writing
Well Below Below At Above
(2) 4 (2)2 (2) 2
Numeracy
Well Below Below At Above
2 (5) 2 13 1




Boys 2024: 26 Students

(3) 1 (6) 7 (8) 10 (7)8

(3)6 (6)5 (9) 12 (6) 3

Numeracy

2) 2 (7) 3 (11) 14 @) 7

Girls 2024: 31 Students

Reading

33 (4)5 (12) 10 (8) 13
Writing

3)5 (4) 4 (13) 11 (7) 11
Numeracy

(3)6 (7)9 (12) 12 (5) 4
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Matueka Steiner
Schoal

Statement of Compliance to be a Good Employer for the year ending 31
December 2024.

Reporting on the Principles of being a Good Employer

Providing good and safe
working conditions

Regularly updated Hazards Register
Incident Reports Procedure
Concerns and Complaints Policy

Equal employment
opportunities programme

Abide by expectations as set out in the Primary
Teachers Collective, Primary Principals
Collective, and the Support Staff Collective

Impartial selection of suitably
qualified persons for
appointment

Applications are reviewed by the principal and
the assistant principal

Interviews are conducted by the principal,
assistant principal, and chair of the Proprietors
Trust

Appendix 2 of the Primary Teachers Collective
Agreements are adhered to

Recognising

— The aims and
aspirations of Maori

— The employment
requirements of Maori
and

— Greater involvement of
Maori in the Education
service

Strategic Aim #2 in the school’s Strategic Aims
and Annual Implementation Plan

Adhering to requirements as set out in the
Collective Agreements

Enhancing the abilities of
individual employees

Strategic Aims # 1.2, 2.1, 3.2,4.2.

Recognising the employment
requirements of women

Adhering to requirements as set out in the
Collective Agreements

Recognising the employment
requirements of persons with
disabilities

Adhering to requirements as set out in the
Collective Agreements
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Annual Implementation Plan — 2024
In consultation with whanau, kaiako, and akonga.

Matueka Steiner
Schoal

Incorporating the National Education and Learning Priorities (NELPS) https://assets.education.govt.nz/public/Documents/NELP-TES-documents/FULL-NELP-2020.pdf

Strategic Aim #1 2024

NELP Objective 1
NELP Objective 2
NELP Objective 3

NELP Objective 4

Strengthen our Special Character
The Motueka Steiner School will, in accordance with its Special Character, provide all children with the opportunity to participate in learning experiences that are in harmony with the
developmental needs of each child.

LEARNERS AT THE CENTRE Learners with their whanau are at the centre of education.

BARRIER FREE ACCESS Great education opportunities and outcomes are within reach for every learner.
QUALITY TEACHING AND LEADERSHIP Quality teaching and leadership make the difference for learners and their whanau.

FUTURE OF LEARNING AND WORK Learning that is relevant to the lives of New Zealanders today and throughout their lives.

teacher development in our
Special Character pedagogy.

College.

Selected staff will attend PD opportunities
with the Steiner Kahui Ako.

Guest facilitators will be invited to deliver
Steiner specific PD.

the various PD opportunities.

Assistant Principal
Teachers

Taruna College
Steiner Kahui Ako
Guest Facilitators

Annual Aim Actions - what will happen in 2024 to Measures/Indicators - How will we know Who will be When?
support this aim? we are making progress? Responsible?

1.1 Review our main lessons — | Target selected main lessons and develop foci Cultural enrichment and diversity are reflected in Principal Terms1-2

with particular focus on for cultural enrichment and diversity in these selected main lessons. Assistant Principal

Cultural Enrichment and main lessons. Teachers

Diversity.

1.2 Provide opportunities for Selected staff will attend courses at Taruna Classroom practice is enriched by the content of Principal Terms1-4

Nurturing children, enriching community, honouring the land.



https://assets.education.govt.nz/public/Documents/NELP-TES-documents/FULL-NELP-2020.pdf

1.3 Investigate opportunities for
parent enrichment which
bridges life for our akonga
between home and school.

One Parent Enrichment evening per term, in
which relevant information concerning our
curriculum is presented in an enlivening and

practical way.

Parent Enrichment evenings are well attended,
and there is improvement of cooperation
between home life and school.

Principal
Assistant Principal
Teachers

Guest Facilitators

One session per term,
terms1-4

Strategic Aim # 2 2024
Cultural Responsiveness

The Motueka Steiner School will provide a learning environment that is relevant and effective for learners by drawing on dkonga’s cultural knowledge, life experiences, frames of reference,
languages, and performance and communication styles.

NELP Objective 1

LEARNERS AT THE CENTRE Learners with their whanau are at the centre of education.

NELP Objective 2

BARRIER FREE ACCESS Great education opportunities and outcomes are within reach for every learner.

NELP Objective 3

QUALITY TEACHING AND LEADERSHIP Quality teaching and leadership make the difference for learners and their whanau.

NELP Objective 4

FUTURE OF LEARNING AND WORK Learning that is relevant to the lives of New Zealanders today and throughout their lives.

Annual Aim Actions Measures Responsible When
2.1 Provide opportunities to build PD opportunities are provided to Te reo Maori is used increasingly throughout the Principal Terms1-4
kaiako capacity in tikanga and te reo | enrich kaiako’s understanding and | school. Assistant Principal
Maori. ability to implement tikanga and Tikanga Maori becomes embedded in our school Teachers
te reo M3ori in the classroom. protocols. Guest Facilitators
2.2 Integrate Te Ao Miori into the Cooperate with our local iwi to Students have designed a school pepeha. Principal Terms1-2
Special Character of the school by develop a school pepeha. Assistant Principal
developing a school pepeha in Teachers
cooperation with our local iwi.
2.3 Explore how to employ akonga's | Kaiako work together to explore Akonga’s cultural knowledge, perspectives, and skills are used | Principal Terms 3 - 4
cultural knowledge, perspectives, and | appropriate ways in which to use | as resources for teaching. Assistant Principal
skills as a resource for teaching. akonga’s cultural knowledge, Teachers
perspectives, and skills as
resources for teaching.

Nurturing children, enriching community, honouring the land.




Target: All students will be able to follow simple classroom instructions in Te Reo Maori, share a mihi and elements of a ‘local story’ of Te Tau Thu.

Strategic Aim # 3 2024
Improve Student Learning and Engagement
The Motueka Steiner School will ensure that all akonga are empowered to extend themselves to reach their full potential.

NELP Objective 1

LEARNERS AT THE CENTRE Learners with their whanau are at the centre of education.

NELP Objective 2

BARRIER FREE ACCESS Great education opportunities and outcomes are within reach for every learner.

NELP Objective 3

QUALITY TEACHING AND LEADERSHIP Quality teaching and leadership make the difference for learners and their whanau.
NELP Objective 4

FUTURE OF LEARNING AND WORK Learning that is relevant to the lives of New Zealanders today and throughout their lives.

Annual Aim Actions Measures Responsible When
3.1 Develop Literacy responses for Kaiako work together to Improved reading and writing skills will be evidenced in Principal Terms1-2
selected Main Lessons. determine which main lessons achievement data. Assistant Principal

lend itself to literacy responses, Teachers
and action these in their
classrooms.

Across-school moderation of
these literacy responses.

3.2 Facilitate PD in Mathematics for Kaiako attend several PD Improved numeracy skills will be evidenced in achievement Principal Terms1-4
kaiako. sessions in Mathematics. data. Assistant Principal
Teachers

Steiner Kahui Ako
Motueka Kahui Ako

Nurturing children, enriching community, honouring the land. 3



3.3 Review Learning Support
programmes and develop strategies for
implementing improved opportunities
for akonga.

Establish which Learning
Support programmes we
would like to offer at our
school, e.g., literacy support,
numeracy support, ESOL; the
Extra Lesson; and how these
can be funded.

Learning Support programmes have been identified and
possibilities for funding has been established.

Principal
Assistant Principal
Teachers

LSC

Teacher Aides
ESOL

SENCO

Terms 3 -4

Strategic Aim # 4 2024

Further develop our environment to support the health and well-being of all akonga and kaiako to provide a safe, aesthetically pleasing, and environmentally sustainable

school.

Kaitiakitanga: as a school on a farm, we accept guardianship of the farm environment - The Motueka Steiner School will provide a safe, aesthetically pleasing, and environmentally sustainable

school with particular emphasis on EOTC.

NELP Objective 1

LEARNERS AT THE CENTRE Learners with their whanau are at the centre of education.

NELP Objective 2

BARRIER FREE ACCESS Great education opportunities and outcomes are within reach for every learner.

NELPS Objective 3

QUALITY TEACHING AND LEADERSHIP Quality teaching and leadership make the difference for learners and their whanau.

NELP Objective 4

FUTURE OF LEARNING AND WORK Learning that is relevant to the lives of New Zealanders today and throughout their lives.

Annual Aim Actions Measures Responsible When
4.1 Investigate ways in which the Develop an MSS Outdoor The Outdoor Classroom programme has been Principal Term1-2
Outdoor Classroom programme can be | Programme curriculum for all incorporated into the weekly timetable for all classes. Assistant Principal
incorporated into the weekly timetable | classes. Class Teachers
for all classes. The MSS Outdoor Classroom curriculum is finalized. Outdoor Classroom

Class teachers incorporate the Teacher

Outdoor Classroom programme

into their weekly schedules.
4.2 Investigate ways to improve Discuss and initiate Kaiako health and well-being is improved and reflects in Principal Term1-2

kaiako health and well-being.

recommendations from staff for
on-going improvement of kaiako
health and well-being.

quality practice in the classroom, and in enthusiasm and
participation in the life of the school community.

Assistant Principal
Class Teachers

Nurturing children, enriching community, honouring the land. 4




4.3 Investigate ways to improve Farm Farm to Table focus on growing Farm to Table provide sufficient produce that can be sold to Principal Term1-4

to Table Programme to be more enough food so that some the community at appropriate opportunities. Assistant Principal
productive. produce can be sold to the local Class Teachers
community. Surplus produce is donated to local charities. Farm to Table Teacher

Surplus produce can also be
donated to selected charities.

Target
The Outdoor Classroom programme has been incorporated into the weekly timetable for all classes.

Nurturing children, enriching community, honouring the land. 5



Motueka Steiner School

Kiwisport Report

2024

Students participated in organised after school sports eg. Miniball, Touch rugby,
Netball, Ki o Rahi, and volleyball. In 2024 the school received Kiwisport funding of
$1,517.00. Refer to Operations Grant Entitlement Notice for School Year 2024 for more
details/evidence.

The funding was spent on sports equipment and coaching /sport sessions imparted by
Sport Tasman. Refer to all Xero invoices regarding the expenses — ledger code 2070. Or
alternatively contact Solutions & Services in Christchurch.



